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JOB DETAILS:

	Job Title
	Music Therapist

	Pay Band
	6 Hospice Equivalent

	Hours of Work and Nature of Contract
	7.5 hours 

	Base
	St Kentigern Hospice – Clinical Services




ORGANISATIONAL ARRANGEMENTS:

	Managerially Accountable to:

	Matron

	Reports to: Name Line Manager

	Wellbeing HWB lead



	
Job Summary/Job Purpose:

We are seeking a compassionate and creative Music Therapist to deliver specialist music therapy services for people living with life-limiting illnesses and those important to them.
Working within our Wellbeing Service, you will provide evidence-based individual and group interventions that enhance quality of life, emotional wellbeing, self-expression, and connection for patients and families receiving palliative and end of life care. You will work collaboratively with the multidisciplinary team while contributing to service development, evaluation, and promotion.




    KEY RESPONSIBILITIES:

	
Therapist responsibilities
· Deliver person-centred music therapy interventions in individual and group settings.
· Assess, plan, implement and evaluate therapeutic programmes tailored to individual needs.
· Support patients, families and carers experiencing the impact of life-limiting illness.
· Contribute to wellbeing activities and hospice events where appropriate.
· Maintain accurate and timely clinical records.
Service Development and Evaluation
· Support the development and promotion of music therapy services within the hospice.
· Collect and report outcome measures and feedback to demonstrate service impact.
· Contribute to audits, evaluations and quality improvement initiatives.

Communication and Team Working
· Work collaboratively within the multidisciplinary team to ensure coordinated care.
· Provide advice and education on the role and benefits of music therapy.
· Attend relevant meetings and contribute to reports and service discussions.
· Support volunteers involved in music therapy activities where appropriate.
Professional Practice
· Maintain HCPC registration and professional standards.
· Participate in continuing professional development and reflective practice.
· Adhere to hospice policies, including safeguarding, confidentiality, health and safety, and data protection.
· Work within professional boundaries and recognise when referral to other services is required.

Care of Instruments 

• Care for materials and equipment and inform line manager when replacement or repairs are required

Administration and record keeping 

 • Maintain regular contact with his/her line manager 
• Record music therapy work on audio or video when appropriate, write and securely retain, notes on each session, and hold referral forms as appropriate 
• Contribute to Hospice statistical records, accurately and within time requested

Continued professional development

 • Be responsible for ongoing professional development through internal and external development opportunities
 • Keep CPD activities up to date and work alongside a professional development plan as appropriate and to ensure Standards of Proficiency for HCPC 
• Keep up-to-date with developments within music therapy and related fields in accordance with HCPC regulations
 • Attend appropriate meetings of professional associations or other appropriate bodies Safeguarding children and vulnerable adults
 • Be committed to safeguarding and to follow St Kentigern policy on safeguarding children and vulnerable adults at all times.
 • All information concerning patients/clients and staff must be treated as strictly confidential at all times, and must be stored on encrypted/password protected equipment.

General Requirements:

This post is subject to the Terms and Conditions of employment of the Hospice as specified in the staff handbook 

Competence You are responsible for limiting your actions to those that you feel competent to undertake.  If you have any doubts about your competence during the course of your duties you should immediately speak to your line manager / supervisor.

Risk Management
It is a standard element of the role and responsibility of all staff of the Hospice that they fulfil a proactive role towards the management of risk in all of their actions. This entails the risk assessment of all situations, the taking of appropriate actions and reporting of all incidents, near misses and hazards. It is a requirement that you adhere to St Kentigern Hospice Policies, Procedures, Protocols and guidelines at all times.  

Health and Safety Requirements of the Hospice
All employees of the Hospice have a statutory duty of care for their own personal safety and that of others who may be affected by their acts or omissions.  Employees are required to co-operate with management to enable the Hospice to meet its own legal duties including attendance at mandatory training updates and also to report any hazardous situations or defective equipment.

Data Protection and Confidentiality
The post holder must treat all information, whether corporate, staff or patient information, in a discreet, secure and confidential manner in accordance with the provisions of the current data protection legislation and organisational policy.  Any breach of such confidentiality is considered a serious disciplinary offence, which is liable to dismissal and / or prosecution under statutory legislation and the hospice’s disciplinary policy.  This duty of confidence continues after the post holder leaves the organisation.
Records Management 
As an employee of the hospice, the post holder is legally responsible for all records that they gather, create or use as part of their work within the organisation (including  patient health, staff health or injury, financial, personal and administrative), whether paper based or on computer.  The post holder should consult the Lead if they have any doubt as to the correct management of records with which they work.
Flexibility Statement
The content of this Job Description represents an outline of the post only and is therefore not a final list of duties and responsibilities. 
The post is subject to an enhanced disclosure check with the Disclosure and Barring Services (DBS).
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   PERSON SPECIFICATION 
Music Therapist 

	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS
	· Be currently registered as a music therapist with the Health and Care Professions Council
	· Be trained to Masters level on a UK music therapy training programme 
	Application form/CV/interview

	EXPERIENCE
	· Experience of working as a music therapist with individuals and groups in a range of music therapy formats
· Experience in communicating about the benefits of Music Therapy in a range of contexts to a variety of audiences
· Experience of working in a team and communicating about Music Therapy to other professionals
· Experience of delivering monitoring and evaluation projects
· Experience of on-going personal/professional development through maintenance of CPD portfolio



	· Experience of setting up new music therapy projects, and evaluating them
· Experience of dealing with a range of administrative tasks including preparing project reports and evaluations

	Application form/CV/interview

	SKILLS &
KNOWLEDGE
	· A good understanding of and commitment to professional policies such as Safeguarding Children and Vulnerable Adults, informed consent, data protection etc.
 
· Demonstrable alignment of music therapy skills and practice with the values of St Kentigern Hospice
· Be able to undertake relevant physical duties such as moving musical instruments and equipment
· A reflective approach to all aspects of the work
· Good interpersonal skills to establish and maintain good working relationships
· Ability to communicate sensitively and skilfully with a wide variety of people, including clients, carers, colleagues and co-professionals
· Ability to summarise information and create administrative systems that are appropriate for effective everyday practice

	
	Application form/CV/interview
Application form / Interview

	PERSONAL QUALITIES

	· Ability to work independently, being organised, self-motivated, proactive and flexible 
·  Ability to build constructive relationships with warmth and empathy
·  Ability to treat families and patients with palliative care needs with respect and dignity
· Patient, kind and the ability to work alone as well as being part of a large multidisciplinary team 
· Compassionate and Empathetic
· Enthusiastic and motivated 
· Good writing skills - ability to keep accurate and legible notes and write reports
· Ability to maintain judgement under pressure
· Good understanding of HCPC Standards of Proficiency, commitment to ongoing personal/professional development (including maintenance of CPD portfolio)
· Good organisational, time management and prioritising skills

	• Welsh speaker
	Application form / Interview

	OTHER RELEVANT REQUIREMENTS
	· Good working knowledge of Microsoft Office
	
	Application form / Interview




       BENEFITS OF WORKING AT ST KENTIGERN HOSPICE
· The ability to transfer an existing NHS pension over to the hospice
· A contributory pension scheme
· Employee Assistance Programme including 24 hour wellbeing advice line
· Clinical staff are aligned with NHS pay rates. 
· Free occupational health support 
· Eligible for Blue Light Card and card holder benefits. 
· Discounted staff menu available from Caffi Cariad.
· Access to outdoor spaces for both work and relaxation. 
· Free parking on site
· Enhanced benefits include; Maternity/paternity and adoption leave, occupational sick pay, free flu jabs, Bereavement leave and support, 5 weeks annual leave plus bank holidays



PERSON SPECIFICATION: 

JOB TITLE: 	         Music Threapist 	
LINE MANAGER:    WBH Lead
MANAGERIALIY ACOOUNTABLE TO:  Matron
PAY BAND:	         £7,600 PA 7.5 Hours a week
LOCATION:	         St Kentigern Hospice

DATE PREPARED: 09/09/26

DATE REVIEWED: 09/09/26

PREPARED BY: Victoria Grimster (Matron)
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